
b. Encouraging continuous 
professional development     
c. Offering guidelines for 
achievement in global 
workforce mobility  
profession  
d. Recognizing those with 
comprehensive under-
standing of accepted prin-
ciples and practices in 
global operation.     

    Worldwide ERC® – 
The Association of Pro-
fessionals in Workforce 
Mobility announced the 
first designees of GMS™ 
whose expertise are in 
worldwide operations. 
      As of April 16th, 
2004 – there are 195 
Professionals Worldwide 
who have been awarded 
with this industry desig-
nation, GMS™ (Global 
Mobility Specialist).     
     GMS™ Program Ad-
ministrator Jan Hatfield-
Goldman, Worldwide 
ERC Vice President, 
Research and Education 
said; 
      “We’re pleased with 
the foothold this pro-
gram has gained in the 
few months since its in-
troduction. It under-
scores our awareness of 
the need for such train-
ing among workforce 
professionals.” – ERC 
News Release 04/09/04. 
(pdf)     
 

    Amongst the first 
recipients of this profes-
sional title after success-
fully passing all require-
ments, is the President 
and Founder of JNT 
Consulting, Mr. Juntee 
Terrenal, MA, GMS.    
    Juntee's expertise in 
global business opera-
tions include Immigra-
tion, Employee Reloca-
tion, International As-
signment, International 
Internship, Contingent 
Workforce Management 
and Compliance was                                                   
validated by this  
designation. 
     Juntee was listed by 
ERC as the 167th in the  
Roster of Professionals 
(pdf) who have gained 
their official title. 
   The Goals of GMS™ 
Program: 
a. Raising professional 
standards of those en-
gaged in global work-
force mobility              
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"Knowing the global  busi-
ness landscape, its    re-

quirements to the   assign-
ees, scope of responsibili-
ties, the limitations and 
expectations at profes-

sional, personal  and cul-
tural level  plays the key to 
success"   - Juntee Terrenal 
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Highlights ... 

• Juntee Terrenal, 

M.A., GMS  gained 
the industry      
designation appli-
cable to a world-
wide mobility of      
workforce.  

• Immigration       
Updates - page 2  

 

    Worldwide ERC® (Employee Relocation Council) - provides current issues, 
trends practices for the movement of employees, within the United States and 
globally. http://www.erc.org 

http://www.jntconsulting.com
http://www.erc.org
http://www.jntconsulting.com


 
       

      USCIS Application 
Fees Increased  
   Effective April 30th 
2004, the United States 
Citizenship and Immigration 
Services increased the appli-
cation fees for Immigration 
Applications filed in the 
United States. 
 
   Some US Consulates and 
Embassies increased their 
application fees last year.  It 
is strongly suggested that 
you must check the up-to-
date fee requirements at the 
country of your destination 
prior to your travel.   
   Read the USCIS Memo 
(pdf).  
     
       Adjustees Reminder 
on Advance Parole 
Document  
    All aliens who registered 
for Adjustment of Status 
are encouraged to make 
sure that they have a valid 
Advanced Parole Document 
prior to traveling abroad.  
  
     Mr. Aguirre, the USCIS 
Director said, "Issuing this 
travel reminder ensures that 
our USCIS customers are 
aware of the immigration 
travel requirements before 
they make holiday vacation 
travel plans to their home 
country". Read the com-
plete press release (pdf). 

   The Perm Program         
    The proposed   Pro-
gram Electronic   Review 
Management System (Perm 
Program) has been for-
warded to the US OMB 
(United States Office of 
Management and Budget) 
as of February 2004.   
 
       It is   hoped that after 
90 days the review results 
will   either be returned to 
DOL (Department of La-
bor) for further drafting or 
approved as the final regu-
lation for publication in the 
Federal Register. 
   
      Once   implemented, 
it will replace the current 
RIR (Reduction in Recruit-
ment) and Traditional  
Labor Certification  
processing. 
 
 
    EAD Card Validity  
    The DHS (Department 
of Homeland Security) has 
cleared an interim regula-
tion that would allow the  
USCIS to issue EAD Card
(Employment Authoriza-
tion Document) for the 
period appropriate to the 
amount of time needed to 
complete the  application 
for    Adjustment of  
Status. 
    The same  proposal is 
now with the US OMB and 
has up to 90 days to    
review the interim regula-
tion and it will either be      
rejected or cleared for  
publication in the Federal  
Register.      

Immigration Updates  

 
    If the Perm Program is 
cleared and approved by 
OMB, it is anticipated 
that it will be in effect 
sometime in September 
2004.   
 
    However, guarantees 
that the Perm Program 
will take effect immedi-
ately are not certain at 
this time. Use of the RIR 
and traditional Labor Cer-
tification processing will 
continue until further 
notice. 
 

 
   The "InfoPass" -    
    The Immigration In-
formation By Appoint-
ment was announced in 
March 2004 and succes-
sively implemented at 
selected USCIS Regional 
Offices like Dallas and 
Los Angeles.  This was 
debuted in Miami, FL in 
2003.   
 
      Read about The   
InfoPass Fact Sheet (pdf).   
 
   It is anticipated that the 
result of this pilot pro-
gram will eliminate the 
long wait in line for Im-
migration Information, 
designed to adjust immi-
gration status in 90 days. 

http://www.jntconsulting.com
http://infopass.uscis.gov

